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Subject


On-the-Job Training (OJT)
Purpose
This policy provides the time limitation of On-the-Job Training contracts and includes provisions that prevent the local program from contracting with an employer who has previously exhibited negative employment practices.

References

Congressional Federal Register - 20 CFR 663.700(c)

Policy
OJT is defined as training provided under contract with an employer in the

public, private or non-profit sector. Occupational training is provided for the WIA participant in exchange for reimbursement of up to 50% of the wage rate to compensate the employer’s extraordinary costs. The OJT training period will be specified in the contract and should only be for a period of time for the participant to become proficient in the occupation for which the training is given. A contract for OJT will not be negotiated with an employer who has exhibited negative employment practices. MOU’s are developed with the specific scope of services to be provided by both the RCC and the Employer. Time lines are established for renewal of contracts in the MOU for not more than 2 years. The specific time frame for the scope of services to be completed is delineated in the MOU. MOU’s are signed by the WIB Chair and have prior WIB Board approval. 
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